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Abstract: We study online adaptive scheduling for multiple sets of parallel jobs, where each set may
contain one or more jobs with time-varying parallelism. This two-level scheduling scenario arises naturally
when multiple parallel applications are submitted by different users or user groups in large parallel systems,
where both user-level fairness and system-wide efficiency are of important concerns. To achieve fairness, we
use the well-known equi-partitioning algorithm to distribute the available processors among the active job
sets at any time. For efficiency, we apply a feedback-driven adaptive scheduler that periodically adjusts the
processor allocations within each set by consciously exploiting the jobs’ execution history. We show that
our algorithm achieves asymptotically competitive performance with respect to the set response time, which
incorporates two widely used performance metrics, namely, total response time and makespan, as special cases.
Both theoretical analysis and simulation results demonstrate that our algorithm improves upon an existing
scheduler that provides only fairness but lacks efficiency. Furthermore, we provide a generalized framework for
analyzing a family of scheduling algorithms based on feedback-driven policies with provable efficiency. Finally,
we consider an extended multi-level hierarchical scheduling model and present a fair and efficient solution that
effectively reduces the problem to the two-level model.

Keywords: Adaptive scheduling, parallel jobs, set response time, multiprocessors, online algorithm, com-
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1 Introduction

1.1 Background

Scheduling parallel jobs on multiprocessor systems has been a fundamental area of research in computer science
for decades [10, 14, 18]. As parallel systems are increasingly deployed to provide high-performance computing
services, such as in cloud computing and the large-scale data centers, efficient scheduling on these platforms
will play a more important role in boosting application performance and increasing system utilization.

Most parallel systems today are shared by multiple users, and a common scenario arises when each user
submits several jobs to the system. A natural objective in this case is to achieve efficient execution of the jobs
while at the same time offering a level of fairness among different users. In this paper, we consider such a
scenario, in which a collection of parallel job sets needs to be scheduled on a multiprocessor system and each
job set corresponds to the set of applications submitted by a particular user or user group. We are interested in
the response time of a job set, which is the duration between when the job set is submitted and when all jobs in
the job set are completed. The objective is to minimize the sum of the response times of all job sets, or the set
response time. As pointed out by Robert and Schabanel [19], the metric of set response time benchmarks both
fairness and efficiency of a scheduling algorithm. In fact, it represents a more general performance measure
that incorporates two widely used metrics, namely, total response time and makespan, as special cases. Suppose
that each job set in the collection contains only a single job, the set response time becomes the total response
time of all jobs in the collection. At the other extreme, if the collection contains only a single job set, the set
response time is simply the makespan of all jobs. To schedule a collection of job sets, an algorithm needs to
allocate processors at two separate levels, namely, the job-set level and the job level. In particular, it needs to
first specify the number of processors allocated to each job set, and then decides the processor allocation for
the jobs within each job set. Such a two-level scheduling model is considerably more challenging compared to
the traditional single-level scheduling [8, 7, 1, 11, 25], where an algorithm only needs to decide the processor



allocation for a flat collection of jobs.

We consider parallel jobs with time-varying parallelism profile, which is commonly observed in many ap-
plications that go through different phases in their executions. Each phase of a job is specified by an amount
of work to be done and a speedup function, which we assume in this paper is linear up to a phase-dependent
maximum. (See Section 2.1 for the detailed job model.) Moreover, the parallel jobs are assumed to be malleable
[10] in nature, that is, they can adjust to the changing processor allocations at runtime. Such malleability is
enabled by the more flexible runtime systems [30, 21, 6, 23] that have emerged in the last decade as well as
the state-of-the-art virtual machine (VM) technology [2, 16, 22] that makes adaptive scheduling possible with
little or negligible overhead. In contrast to static scheduling [14], which allocates a fixed set of processors to a
job throughout its execution, adaptive scheduling can benefit from the time-varying characteristic of the jobs’
resource requirements and hence appears to be a more promising approach to scheduling jobs in modern parallel
systems. We adopt the online non-clairvoyant scheduling model [17, 11], which requires an algorithm to make
all scheduling decisions in an online manner without any knowledge of the jobs’ future characteristics, such as
their release time, remaining work and parallelism profile. This is a natural assumption since such information is
generally not available to the operating system schedulers. We measure the performance of an online adaptive
scheduler using the standard competitive analysis [3], which compares its set response time with that of an
optimal offline scheduler.

1.2 Related Work

A well-known online adaptive scheduler is Equi-partitioning (EQUI) [29], which at any time divides the total
number of processors evenly among all active jobs in the system. This algorithm, although simple, is able
to ensure fairness by automatically adjusting the processor allocations whenever a new job is admitted into
the system or an existing job is completed and leaves the system. In fact, such a simple notion of fairness is
sufficient to guarantee satisfying performance when each user submits only one job. In particular, Edmonds
et al. [8] showed that EQUI is (2 + v/3)-competitive with respect to the total response time of all jobs if they
are released at the same time. Using resource augmentation analysis [13], Edmonds [7] also showed that EQUI
is (2 4 4/¢)-competitive for arbitrary released jobs with processors whose speed is 2 + € times faster than the
optimal, for any € > 0.! However, despite its good performance for the total response time, EQUI fares poorly
in terms of the makespan, which to a certain extent reflects the system efficiency when there is only one user
in the system. Since EQUI does not consider how efficiently each job is able to utilize the allocated processors,
it may under-utilize the resources especially when different jobs can have very different processor requirements.
Specifically, Robert and Schabanel [19] showed that EQuI is @(lir]ln"n)—competitive with respect to the makespan
even if all jobs are batch released, where n is the total number of jobs submitted to the system.

It turns out that both user-level fairness and system-wide efficiency are critical when minimizing the set
response time for a collection of job sets. In [19], Robert and Schabanel applied EQUI to both levels by equally
dividing the total number of processors among the active job sets and within each job set equally dividing
the allocated processors among its active jobs. They showed that the resulting algorithm EQUIocEQUI has a
competitive ratio of (2 + /3 + 0(1))]:1%‘” with respect to the set response time when all job sets are batch
released, where n is the maximum number of jobs in any job set. The result suggests that the set response time
ratio of a scheduling algorithm actually encompasses the total response time ratio and the makespan ratio of
the corresponding algorithms at the job-set level and the job level, respectively. Hence, it is important to retain
both fairness and efficiency in order to achieve satisfying performance for this general scheduling metric.

To improve the system efficiency, feedback-driven adaptive schedulers [1, 11, 25] were recently proposed.
Unlike EQUI, which obliviously allocates processors to the jobs regardless of their actual resource requirements,
feedback-driven algorithms periodically adjust processors among the jobs by consciously exploiting the jobs’ ex-
ecution history. In particular, Agrawal et al. [1] introduced the A-GREEDY scheduler that periodically collects
the resource utilization of each job, and based on this information estimates the job’s future processor require-
ment. It has been shown that A-GREEDY wastes at most a constant fraction of a job’s allocated processors,
and thus achieves efficient processor utilization [1]. Furthermore, by combining A-GREEDY with a conservative
resource allocator, such as Dynamic Equi-partitioning (DEQ) [15], He et al. [11] showed that the feedback-driven
algorithm AGDEQ is asymptotically O(1)-competitive with respect to the makespan regardless of the number
of jobs in the system. Recently, Sun et al. [25] proposed another feedback-driven adaptive scheduler ACDEQ,
which uses a control-theoretic approach to estimate the jobs’ processor requirements and it has been shown to
have better feedback stability and system efficiency.

!Edmonds and Pruhs [9] recently proposed a variant of the EQUI scheduler, called Latest Arrival Processor Sharing (LAPS),
which at any time shares the total number of processors evenly among the 8 fraction of the active jobs with the latest release time,
for any 0 < 8 < 1. They showed that by varying the parameter 3, LAPS provides a tradeoff between the augmented processor speed
s =1+ B+ € and the competitive ratio 4s/(f¢), for any € > 0.



1.3 Owur Contributions

Aiming at both user-level fairness and system-wide efficiency, we bring together the benefit of the EQuI algorithm
[29] and that of the feedback-driven scheduler AGDEQ [11], and propose a both fair and efficient online adaptive
algorithm EQUIocAGDEQ for scheduling any collection of job sets. We show that the set response time ratio of
our algorithm indeed combines the total response time and the makespan ratios of the respective algorithms in
a non-trivial manner. Our first contribution is to bound the asymptotic competitive ratio (see Section 2.2 for
the detailed definition) of EQUIocAGDEQ, which is summarized in the following.

e EQUIcAGDEQ is O(1)-competitive in the asymptotic sense with respect to the set response time when all
job sets are batch released. The exact ratio depends on the constant parameters of the AGDEQ algorithm,
and it is formally stated in Theorem 1 (Section 4.2). This result improves the competitive ratio of ©(32-)

achieved by the EQUIcEQUI algorithm [19] for sufficiently large jobs, where n is the maximum number

of jobs in any job set. The improvement is a direct result that EQUIcAGDEQ exhibits both fairness and

efficiency while EQUIoEQUI provides only fairness but lacks efficiency.

e EQUIcAGDEQ is O(1)-competitive in the asymptotic sense with respect to the set response time for ar-
bitrary released job sets if it is augmented with processors whose speed is O(1) times faster than that of
the optimal.? Again, the competitive ratio and the augmented speed depend on the constant parameters
of the AGDEQ algorithm, and they are formally stated in Theorem 2 (Section 4.3). This result extends a
similar performance bound obtained in [20] from jobs with specific parallelism structure, i.e., a sequential
phase followed by a fully-parallelizable phase, to sufficiently large jobs with any parallelism profile.

Our second contribution is a generalized framework for analyzing the EQUIoXY family of algorithms, which
uses EQUI to distribute the processors among the job sets and any feedback-driven algorithm XY to schedule
the jobs within each set. The performance of EQUIoXY is then obtained by bounding the efficiency of the Xy
algorithm. We demonstrate the generality of the framework by applying it to the ACDEQ algorithm [25] as well
as an algorithm that provides feedbacks based on the exact parallelism of the jobs at any time, assuming that
such information can be made accessible to the online scheduler.

Furthermore, we consider a multi-level hierarchical scheduling problem, where arbitrary tree structures may
exist between the source of the processors and the job sets as well as within each job set. Our third contribution
is a fair and efficient solution to this problem using effective desire aggregation and processor allocation schemes.
The solution reduces the multi-level scheduling problem to the two-level scheduling model. The reduced problem
can then be solved by using our proposed algorithms with provable efficiency.

Finally, our last contribution is a simulation study that empirically evaluates the performance of the
EQUIcAGDEQ algorithm using synthetic parallel jobs with internal parallelism variations [4]. The simulation
also compares EQUIocAGDEQ with EQUIocEQUI and the EQUIocACDEQ algorithm, which combines EQUI with
the feedback-driven scheduler ACDEQ [25]. The results confirm that the algorithms based on feedback-driven
schedulers indeed achieve better system efficiency and exhibit superior performance in terms of the set response
time.

1.4 Organization of the Paper

The rest of this paper is organized as follows. Section 2 formally defines the two-level scheduling problem.
Section 3 describes the EQUIoAGDEQ algorithm, followed by its performance analysis for both batched and
arbitrary released job sets in Section 4. Section 5 provides a generalized analysis framework and demonstrates
its application. Section 6 extends the two-level scheduling model to a multi-level hierarchical scheduling problem
and presents our solution. Section 7 presents some simulation results, and finally, Section 8 concludes the paper.

2 Problem Formulation

2.1 Job Model and Scheduling Model
We adopt the model in [24, 25, 26] to represent a parallel job that consists of a series of phases with differ-

ent degrees of parallelism. Specifically, we consider a collection J = {J1, Jo, - s Tm} Of m job sets, which
correspond to m different users. Each job set J; = {Ji1, Jia, -+ , Jin, } contains n; jobs, which correspond to
the applications submitted by the i-th user. Each job J;; = (Jilj, ij, e ,ij” ) contains k;; phases, where each

21t is straightforward to observe that the LAPS scheduler proposed in [9] can be used at the job-set level to replace EQUI.
The resulting algorithm will provide a similar tradeoff as in [9] between the achieved competitive ratio and the required speed
augmentation.



phase Jikj has an amount of work wfj > 0 and a maztmum parallelism hfj > 1. Suppose that at time ¢ job J;; is
in its k-th phase and is allocated afj processors. Then its effective speedup is linear up to the phase’s maximum

parallelism, and is given by Ffj (t) = min{afj, hfj}. Hence, on processors of speed s for any s > 0, the execution

rate of the job at time ¢ is given by s - Ffj (t). The span lfj of phase Jikj, which represents the amount of time to
execute the phase with hfj or more processors of unit speed, is therefore lfj = fj/hfj The work w(J;;) of job
Jij is given by w(J;;) = Zzzl wf;, and the span 1(Ji;) of the job is I(Ji;) = Zﬁil I};. Moreover, for each job

set J;, we define its set work to be w(7;) = >_7%, w(Ji;) and define its set span to be I[(J;) = max;j=1...n, [(Ji;).

Given a total number P of processors, a scheduling algorithm needs to decide at any time ¢ the processor
allocation a(J;,t) for each job set 7; as well as the processor allocation a(J;;,t) for each job J;; within the job
set. We require that the total processor allocation cannot exceed the total number of available processors, i.e.,
Dy Z;“Zl a(Ji;,t) < P. Let r;; denote the release time of job J;;, which is the time when the job is submitted,
and let r; denote the release time of job set 7;. In this paper, we assume that all jobs in a job set are submitted
at the same time, i.e., r;; = r; for all 1 < j < n;. Moreover, if all job sets are submitted in a single batch, their
release times are equal to 0. Otherwise, we can assume without loss of generality that the first submitted job
set arrives at time 0. Let cfj denote the completion time of the k-th phase of job J;;, and let ¢;; = cfjj denote
the completion time of job J;;. The completion time c; of job set 7; is given by ¢; = max;—1. ,, ¢;j. We also
require that a valid schedule cannot begin to execute a phase of a job unless it has completed all its previous
phases. To simplify analysis as in many previous work [7, 8, 11, 19, 20, 24, 25], we allow the processor allocation
of a job to be fractional, and the processors can be reallocated among the sets and the jobs at any time without
penalty. This can be achieved by the more flexible runtime systems [30, 21, 6, 23] and/or the state-of-the-art
virtual machine technology [2, 16, 22].

2.2 Objective Function

The response time or flow time f;; of job J;; is the duration between the completion time and the release
time of the job, i.e., fi; = ci;j — 7ij, and the response time f; of job set 7; is given by f; = ¢; — ;. The
total response time F(J) of all jobs in J is F(J) = >.;"; 7%, fij and the makespan M(J) of the jobs is
M(J) = maxj—1..;m,j=1..-n; Cij. Our objective is to minimize the total response time of all job sets, or the set
response time H(J), which is given by H(J) =Y i, f;- A job J;; is said to be active at time ¢ if it has been
released but not completed at ¢, i.e., 7; <t < ¢;;. A job set J; is said to be active at time ¢ if it contains
at least one active job. An alternative expression for the set response time is thus given by H(J) = fooo mydt,
where m; denotes the number of active job sets at time ¢. As pointed out in [19], the set response time of a
job set collection 7 has the following interesting property: if 7 = {7, } contains a single job set, then the set
response time is simply the makespan of all jobs in 7; if 7 = {J1, Jo, -+ , Jm } contains a collection of singleton
job sets, where for each ¢ = 1---m, we have J; = {J;1}, then the set response time is the total response time
of all jobs in J. Hence, the objective of set response time represents a more general performance metric that
incorporates both makespan and total response time as special cases.

We use competitive analysis [3] to compare the set response time of an online algorithm with that of an
optimal offline scheduler. An online algorithm is said to be c-competitive if there exists a finite constant b such
that the algorithm’s set response time satisfies H(J) < ¢- H*(J) + b for any job set collection 7, where H*(7)
denotes the set response time of J under an optimal offline scheduler. Since an online algorithm does not
have any prior knowledge about the jobs while the optimal offline scheduler knows everything in advance, it is
generally not possible to get reasonably good competitive ratios when the job sets can have arbitrary release
time [7, 20]. In this case, we use the resource augmentation analysis [13], which gives the online algorithm
extra resources and in a sense limits the power of the adversary. An online algorithm is then said to be s-speed
c-competitive if there exists a finite constant b such that the algorithm’s set response time H;(J) on processors
of speed s, where s > 1, satisfies Hy(7) < c¢- Hf (J) + b for any job set collection 7, where H; () denotes the
set response time of 7 under an optimal offline scheduler using unit-speed processors. In both types of analysis,
the competitive ratio c is said to be strong if b = 0. Otherwise, the competitive ratio is said to be achieved in
the asymptotic sense.

2.3 Lower Bounds for Set Response Time

For any job set collection 7, we define its total span to be I(J) = Y i, I(J;), and define its squashed work
to be W(J) = 5> i w(Tr(iy), where 7(-) denotes a permutation of the job sets sorted in non-increasing
order of work, i.e., wW(Jx(1)) = W(Tr(2)) = -+ = W(Tr(m))- Lemma 1 below states that the total span and the
squashed work can be used as two lower bounds for the set response time of any job set collection, where the



latter only applies to batched job sets. In fact, these two lower bounds resemble the well-known lower bounds
for the total response time of a single job set [8, 7, 11].

Lemma 1 7o schedule a collection J of job sets on P processors of unit speed, the optimal set response time is
at least the total span of J, i.e., Hi (J) > U(J), and if all job sets are batch released, the optimal set response
time also satisfies H{ (J) > w(J), where w(J) is the squashed work of J.

Proof. It takes at least the span of job J;;, that is I(J;;) time, to complete the job on unit-speed processors.
According to the definition of set span (Section 2.1), completing job set J; then takes at least I(7;) time after its
release. Thus, the optimal set response time of any job set collection J satisfies Hi (J) > >~ () = I(J),
regardless of the release times of its job sets.

When all job sets in 7 are batch released, completing any k sets of jobs, where 1 < k < m, takes at least
% Ry 41 W(Triy) time on P processors of unit-speed. This is because no other schedule can produce a
better completion time than executing k£ job sets that have the least amount of work without wasting any
processor resources. The optimal set response time therefore satisfies H} () > + > -, > o1 W(Tn()) =

%Zyili'w(jw(i)) =w(J). U

3 The EqQuicAGDEQ Algorithm

In this section, we introduce a fair and efficient online adaptive scheduling algorithm, called EQUIo AGDEQ.
Specifically, EQUIcAGDEQ uses the simple algorithm EQUI [29] to achieve fairness among the competing job
sets, and it uses the feedback-driven algorithm AGDEQ [11] to achieve efficient execution of the jobs within each
job set.

3.1 EqQur Algorithm

The EQuI (Equi-partitioning) algorithm [29] simply divides the total number of processors evenly among all
active job sets at any time. Suppose that at time ¢ there are m; active job sets. Then each active job set J;
receives an allocation a(J;,t) = P/my of processors. Hence, EQUI only reallocates the processors whenever a
new job set is released or an existing job set is completed. Although simple, this algorithm is able to ensure
the basic notion of fairness among the competing job sets by giving each of them the same share of processor
resource.

3.2 AGDEQ Algorithm

Within each job set, the efficiency of the allocated processors are guaranteed by consciously exploiting the
jobs’ execution history and periodically adjusting the processor allocations among them. This is realized by
the feedback-driven algorithm AGDEQ [11], which works based on the interaction between the A-GREEDY
[1] scheduler and the DEQ [15] allocator after each scheduling quantum. Specifically, A-GREEDY collects the
execution statistics of a job in each quantum, based on which it calculates the job’s processor desire, that is,
how many processors the job requires, for the next quantum. The DEQ allocator then decides a processor
allocation for each job in the next quantum according to the processor desires of all the jobs. As this process
only involves the execution history of the jobs but not their future characteristics, AGDEQ is indeed a non-
clairvoyant algorithm [17, 11]. In the following, we will describe the desire calculation strategy of A-GREEDY
and the processor allocation policy of DEQ, separately.

A-GREEDY Scheduler

The A-GREEDY scheduler [1] calculates the processor desires of a job using a simple multiplicative-increase
multiplicative-decrease strategy. For each job J;; in a scheduling quantum g, let d(J;;,¢) and a(J;;,¢) denote
its processor desire and processor allocation, respectively. We say that job J;; is satisfied in quantum gq if
its processor allocation is at least its processor desire, i.e., a(J;j,q) > d(Jij,q). Otherwise, the job is said
to be deprived if a(Jij,q) < d(Jij,q). Let t, denote the time when quantum ¢ starts and let L denote the
duration of the quantum. A-GREEDY collects the amount of work w(J;;,¢) completed for job J;; in quantum
g, ie., w(Jij,q) = tt;JrL s Ff; (t)dt, where k; is the phase job J;; is executing at time ¢ and s is the processor
speed. Given that the total allocated processor cycles for job J;; in quantum ¢ is a(Jij,q)sL, job J;; is
said to be efficient if its completed work is at least J fraction of the total allocated processor cycles, i.e.,
w(Jij,q) > 6 - a(Jij,q)sL, where § < 1 is called the utilization parameter. Otherwise, the job is said to be
inefficient if w(Jij,q) < 0 - a(Ji;, q)sL. The processor desire d(J;j,q + 1) of job J;; in the next quantum ¢ + 1
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Figure 1: The DEQ allocator viewed as a water-filling algorithm.

is then calculated based on whether the job is satisfied or deprived and whether it is efficient or inefficient in
quantum ¢ as shown below:

d(Jij,q) - p if Jy; is efficient and satisfied in g,
d(Jij,q+1) =< d(Jij,q)/p if Jij is inefficient in g,
d(Jij,q) if J;; is efficient and deprived in g,

where p > 1 is called the responsiveness parameter.

The rationale behind A-GREEDY’s desire calculation strategy is as follows [1]: If the allocated processors
in a quantum are not utilized efficiently, then the parallelism of the job may not be as high. Therefore, the
processor desire will be reduced by a factor of p in the next quantum. If the allocated processors are utilized
efficiently and the processor desire is satisfied, then the parallelism of the job could be even higher. To exploit
any potential parallelism, the processor desire will be increased by a factor of p in the next quantum. Lastly,
if the allocated processors are utilized efficiently but the desire is deprived, then it is not known whether the
processors could have been efficiently utilized had the desire been satisfied. Therefore, the processor desire is
unchanged in the next quantum. The initial desire of the job when it first enters the system is simply set as 1
to start with.

DEqQ Allocator

The DEQ (Dynamic Equi-partitioning) allocator [15] distributes the processors among the active jobs within a
job set based on the processor desires of all jobs in the set. Similarly to EQUI, DEQ attempts to ensure fairness
among the active jobs by giving each of them an equal share of processor resource. However, DEQ is more
efficient in the sense that it never allocates more processors to a job than what the job desires, otherwise the
extra processors will likely to be wasted in the following quantum assuming that the processor desires of the
jobs can reasonably reflect the jobs’ actual parallelism. The surplus processors will instead be shared among
the other jobs with higher desires. Informally, DEQ can be viewed as a water-filling algorithm as shown in
Figure 1, where the height of each vertical bar represents the processor desire of the corresponding job and the
total amount of water represents the total number of processors possessed by the job set. After pouring the
water into the bars, the level of filled water in each bar will turn out to be the number of processors allocated
to the respective job. As we can see, DEQ tends to satisfy those jobs with low processor desires while the jobs
with high desires are likely to be deprived and share an equal processor allocation.

Algorithm 1 presents the pseudocode of the DEQ allocator. First, the algorithm initializes the processor
allocation a(J;;,q) = 0 for each active job J;; € J; (Lines 1-3). Suppose a job set J; receives a(J;, ¢) processors
from EQUI in quantum ¢. It finds the minimum processor desire dp;, among all active jobs in J; (Line 5). If
the intended equal processor share a(7;, q)/ | J;| does not exceed the minimum desire, the remaining processors
will be equally divided among the active jobs (Lines 6-10). Otherwise, the algorithm adds dp;, processors to
the allocations of all active jobs and updates their remaining desires accordingly (Lines 11-15). The process is
then repeated by excluding the processors already allocated and the jobs already satisfied (Lines 16-18). The
algorithm terminates when all active jobs in J; are satisfied or the initial a(.J;, q) processors are all distributed
to the active jobs (Line 4).



Algorithm 1 DEQ Allocator
Input: Processor allocation a(J;, ¢) of job set J;, and processor desire d(J;;, ¢) of each job J;; € J; in quantum
q.
Output: Processor allocation a(J;;,q) for each job J;; € J; in quantum g.
1. for each J;; € J; do
2: a(Jij, q) =0
3: end for
4: while J; # 0 and a(J;,q) > 0 do

5 dmin = Hlil’l‘]ij eJ; d(J1]7 q)

6:  if dwin > a(J;, q)/ |Ji| then

7: for each J;; € J; do

8 a(Jij,q) :a(Jij,Q)‘i’a(%v(I)/ |t71|
9: end for

10: a(Ji,q) =0

11:  else

12: for each J;; € J; do

13: a(Jij,q) = a(Jij,q) + dmin
14: d(Jij, ) = d(l]’ij ) — dmin
15: end for

16: a/(u7ia q) = a’(u7ia q) - drﬂin : |k77,|
17: JE ={Jij € i |d(Jij,q) = 0}
18 J=T\I"

19: end if

20: end while

3.3 Simplifying Assumption

To ease analysis, we assume that any job set is released or completed at the boundary of two consecutive
scheduling quanta. Since EQUI is not quantum-based and only reallocates the processors based on the release
and the completion of job sets, the assumption ensures that the scheduling decisions made by EQUI at the job-set
level and the decisions by AGDEQ at the job level are well synchronized. This assumption can be easily justified
as most computation-intensive workloads take much longer to execute compared to any realistic quantum size,
which is normally in the order of milliseconds. Hence, a couple of extra quanta on the overall execution time of
a job set can be practically ignored.

4 Performance Analysis of EQuiocAGDEQ

4.1 Preliminaries

To analyze the performance of EQUIocAGDEQ, we need to define some preliminary concepts and notations. First
of all, we extend the notions of “satisfied” and “deprived” from quantum to time as follows: a job is said to
be satisfied (or deprived) at time ¢ if ¢ is within a satisfied (or deprived) quantum for the job. In addition, we
extend these notions from an individual job to a job set as follows: a job set J; is said to be satisfied at time
t if all jobs in J; are satisfied at ¢; otherwise, J; is said to be deprived if it contains at least one deprived job
at t. Let J;(t) denote job set J; at time ¢, and let J(¢) denote the set of all active job sets at t. Moreover,
let J4(t) and Jg(t) denote the set of deprived job sets and the set of satisfied job sets in [J(t), respectively.
Throughout the execution of job set 7;, we define a4(7;) to be the amount of processor allocation J; receives
when it is deprived, or its deprived processor allocation, i.c., aa(J;) = [~ a(T;t)s - [F;(t) € Ta(t)]dt, and
define t5(7;) to be the amount of processor time for 7; when it is satisfied, or its satzsﬁed processor time, i.e.,
te(Ji) = [y s ) € Jg(t)]dt, where s is the speed of the processors used by EQUIcAGDEQ, and [z] is 1 if
proposition x is true and 0 otherwise. To simplify notations, let m{! = |74(t)| and m® = |75 (t)| denote the
number of deprived job sets and the number of satisfied job sets at time ¢, respectively. Since an active job set
is either satisfied or deprived, we have m{* + m¥? = m;, where m; = |7(t)| is the total number of active job sets
at t.

We now introduce the concepts of squashed deprived processor allocation a4(J) and total satisfied processor



time tp(J) for the entire job set collection J as follows:

aa(g) = %Zi-m(%(i)), (1)

ZtB(‘ji)a (2)

where ~(+) denotes a permutation of the job sets sorted in non-increasing order of deprived processor allocation,
ie., aA(jv(l)) > aA(jW(Q)) > > aA(jv(m)). It is not difficult to see that v(-), among all permutations of the
job sets, gives the minimum value for the squashed formulation, i.e., > 1 i - aa(Jy) < 2oiey i aa(Tr() for
any permutation 7(-) of the job sets. The following lemma derives the upper bounds for the squashed deprived
processor allocation and the total satisfied processor time in terms of the squashed work and the total span of
a job set collection (defined in Section 2.3), respectively. These bounds will be used later in the analysis.

tp(J)

Lemma 2 Suppose that EQUIocAGDEQ schedules a collection J of m job sets on P processors of speed s, where
s > 0. Then the squashed deprived processor allocation aA(J) and the total satisfied processor time tp(J) for
the job set collection J satisfy

aa(J) < —— - w(J), (3)

tp(J) < 75 UT)+msL(log, P+1), (4)
where w(J) and [(J) denote the squashed work and the total span of J, 0 and p denote A-GREEDY ’s utilization
and responsiveness parameters, and L is the quantum length.

Proof For any job J;; scheduled by AGDEQ, we define a(J;;) to be its total processor allocation ie7

fo Jij, t)sdt, and define tg(J;;) to be its satisfied processor time, i.e., tg(J fo . ) €
jl ( )]dt where JB(t) denotes the set of satisfied jobs in job set 7; at time t. The results in [1, 11] show
that on P processors of speed s, where s > 0, the A-GREEDY scheduler achieves a(J;;) < 1—}'9 -w(J;;) and
tp(Jij) < 25 - 1(Ji;) + sL(log, P + 1), if the job never receives more processors than what it desires, which is
obviously satisfied by the DEQ allocator.

According to definition, the satisfied processor time for job set 7; is then given by ¢5(7;) < maxj=1...n; t5(Ji;)
25 MaX;j—1..n, I(Ji; )—i—sL(iogp P+1) = 1=5-U(J;)+sL(log, P+1). When job set 7; is deprived, which means that
at least one job within 7; is deprived, according to the DEQ allocator, all the processors allocated to [7; must have
been distributed to its jobs. Hence, the deprived processor allocation for J; satisfies aa(J;) < 27:1 a(Ji;) <

e s iy w(Jij) = e w(jl) The squashed deprived processor allocation for the entire job set collection J
is then given by aA( )=t >mgiaa(Tyw) < 5 >oryiaalTx Z)) <E3T i W(Tr(iy) = _+B ~W(T)-
The total satisfied processor time for J can be obtained by summing up the satisﬁed processor tirne over all
job sets. ]

Finally, we introduce the notions of ¢-prefix and t¢-suffix. For EQUIcAGDEQ, we define the t-prefix jl(?)
for job set J; to be the portion of the job set executed before and at time ¢, and define its t-suffiz J;(t) to be
the portion executed after time t. We then extend the notions of t-prefix and t-suffix to the job set collection
as follows: the t-prefix of job set collection 7 is defined to be j(<— = {jz( ): J; € J and r; < t} and the
t-suffix of 7 is j(?) = {jl(? 2 J; € J and r; < t}. Note that both t-prefix and ¢- sufﬁx are defined for job
sets that have been released by time ¢, i.e., r; < t. Similarly, we define J* (<_) and J* ( ) to be the t-prefix
and the t-suffix for the job set collection J executed by the optimal offline scheduler.

4.2 Analysis for Batched Job Sets

We first analyze the set response time of the EQUIo AGDEQ algorithm when all job sets are batch released. The
analysis relies on the local competitiveness argument [18], which bounds the performance of an online algorithm
at any time in terms of the optimal offline scheduler, or in this case its two lower bounds presented in Section 2.3.

For any job set collection 7, we focus on its ¢-prefix J( ¢ ), which according to definition always contains

m sets of jobs for any ¢ > 0. Recall that the squashed deprived processor allocation for 7 (?) is given by
da (j(?)) =LY i aA(j,Y(i)(?)), where (-) denotes a permutation of the job sets in j(?) sorted in non-
increasing order of deprived processor allocation. At any time ¢, let m;(z) denote the number of job sets in 7 (?)
whose deprived processor allocation is at least z under EQUI0cAGDEQ, i.e., ms(z) = Z.z-(‘?)ej(‘t_) [aa (jl(?)) >

IN
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Figure 2: (a) An example of m;(z) at a particular time ¢. (b) The changes of m:(z) in an infinitesimal interval
At in the worst case.

z]. Apparently, m;(z) is a staircase-like decreasing function of z, and Figure 2(a) shows an example of m;(z)
at a parti(iglar time ¢. From the definition of squashed deprived processor allocation, an alternative expression
for as(J(t)) is given by
1 oo my(z)
(=5 [ | X i]e (5)
=1
which is a more convenient representation of a4 (7 (?)) for analyzing batched job sets. Note that the expression
presented in Eq. (5) gives a much simpler perspective for the squashed deprived processor allocation than the
one conceived in [11], hence it can be applied to simplify the batched response time analysis therein. For our
analysis on set response time, we give both EQUIocAGDEQ and the optimal scheduler P processors of unit speed.
The local performance of EQUIcAGDEQ is shown in the following lemma.

Lemma 3 Suppose that EQUIcAGDEQ schedules a collection J of batched job sets om P processors of unit
speed. Then the execution of the job sets satisfies the following

e Running condition: m; < 2 (W + mtB),

where AT @) _ aa (T (FAD)—aa(T (7))

= 7 denotes the rate of change for the squashed deprived processor allocation
in an infinitesimal interval At during which no job set completes.

Proof.  According to the EQuI algorithm, each of the m; active job sets gets P/m; processors at time ¢. In the

worst case, the mf deprived job sets have the most deprived processor allocation so far among the m; active
job sets. As a result, in an infinitesimal interval At during which no job set completes, each of the bottom mj*
horizontal stripes from m;(z) grows by mitAt, as shown in Figure 2(b). The rate of change for the squashed
deprived processor allocation can then be bounded by

~ 0o miyae(z) me(z)
daa(J(t)) 1 / - :
= - d

1 mimi+1) P x?
> Lt —At> =t 6
= PAt 2 me =2 (©)
where x; = m#'/m;, and obviously 0 < z; < 1. Since a job set is either satisfied or deprived, we have
mP = (1 — x;)my. Tt can be easily verified that the running condition holds for all values of z; by substituting
Inequality (6) into it. O

We can now combine the results of Lemmas 2 and 3 to get the set response time of EQUIcAGDEQ in the
batched scenario.

Theorem 1 Suppose that EQUIocAGDEQ schedules a collection J of m batched job sets on P processors of unit
speed. Then its set response time satisfies

2(14p+ 06— po)

Hi(J) < 50 _5)

HY(J)+2mL(log, P + 1),

where H{(J) denotes the set response time of J under the optimal offline scheduler on unit-speed processors,
0 and p denote A-GREEDY ’s utilization and responsiveness parameters, and L is the quantum length.



my(z)
my t
z
4 ’
s %4
mj(z) mi(2) m{(z)
PAt
my /
m] my
z z z
w!

(a) (b) (c)

Figure 3: (a) An example of m;(z) and mj(z) at a particular time ¢. (b) The changes of m:(z) and mj(z) after
a new job set with work w’ and deprived processor allocation a’y arrives. (¢) The changes of m(z) and mj(z)
in an infinitesimal interval At in the worst case.

Proof. As mentioned in Section 2.2, the set response time of a job set collection [J scheduled by EQUuI o
AGDEQ can be expressed as Hi(J) = fooo mzdt. Similarly, the total satisfied processor time of J under
EQUIo AGDEQ is given by t5(J) = fooo mPdt. Integrating the running condition in Lemma 3, we have Hy(.7) <
2(aa(J) +tp(J)). Substituting the bounds of d4(7) and t5(J) from Lemma 2 into the above inequality, we

get Hi(J) < 2 (H—Tp () + 125 - 1(J) + mL(log, P + 1)) Based on Lemma 1, both squashed work w(.7)
and total span [(7) are lower bounds on the set response time of job set collection J. The performance of
EQUIoAGDEQ thus satisfies Hy(7) < 2 (1—? CHY(J) + 125 - Hi (J) +mL(log, P+ 1)) = Wmun
2mL(log, P + 1).

4.3 Analysis for Arbitrary Released Job Sets

We now analyze the set response time of EQUIocAGDEQ when the job sets can have arbitrary release time. Note
that the squashed work is no longer a lower bound for the set response time in this scenario. Hence, the analysis
uses the amortized local competitiveness argument [18], which bounds the performance of an online algorithm
at any time in terms of the optimal offline scheduler with the help of a potential function.

We adopt the potential function in [24] designed for the response time analysis of AGDEQ. However, compared
to the previous potential function, where only processor allocations of deprived jobs are considered, the one used
here needs to incorporate the whole job set collection instead of a single job set. Hence, for each deprived job
set at any time, the potential function considelE> its entire processor allocation, including those from satisfied
jobs. In particular, we focus on the t-suffix J( t') of job set collection 7, and define m;(z) to be the number
of job sets in J (7) whose deprived processor allocation is at least 1—;@ - z at time ¢ under EQUIcAGDEQ, i.e.,
me(z) = Zji(?)ej(?)[aA(‘Z(?)) > 2. 2], Moreover, let mj(z) denote the number of job sets in \7*(?)
whose work is at least z under the optimal, i.e., m}(z) = Zji*(?)ej*(_t’)[w(\ﬂ* (?)) > z]. Hence, both m:(z)
and mj(z) are staircase-like decreasing functions of z, and Figure 3(a) shows an example of m;(z) and mj(z)
at a particular time t. We give the EQUIocAGDEQ algorithm P processors of speed s, where s = 2(%” + € for
any € > 0, while the optimal scheduler uses unit-speed processors. The potential function is defined as

mt(z)

(1) =1 /Om S| ~mami(a)| = )

where n = %. We now prove the amortized local performance of EQUIocAGDEQ in the following lemma.

Lemma 4 Suppose that EQUIocAGDEQ schedules a collection [J of job sets on P processors of speed s, where

= M + e for any € > 0. Then with the potential function defined in Eq. (7), the execution of the job sets

satisfies the following



e Boundary condition: ®(0) =0 and ®(co0) = 0;
e Arrival condition: ®(t) does not increase when a new job set arrives;

da(t)
dt

e Running condition: my + < 2—: (m,’; + mf),

where dq;it) = ®(t+AAti_q)(t) denotes the rate of change for the potential function in an infinitesimal interval At
during which no job set arrives or completes under either EQUIocAGDEQ or the optimal offline scheduler.

Proof.  We check each condition in the following.

- Boundary condition: at time 0, no job set exists in the system. Therefore, we have ®(0) = 0. At time oo,
all job sets have completed execution, so again we have ®(c0) = 0.

- Arrival condition: suppose that a new job set with work w’ arrives at time ¢. Let ¢t~ and ¢+ denote the
time instances right before and after the job set arrives. Hence, we have m}, (z) = m;_(z) + 1 for z < v’
and m;, (2) = m;_(z) for z > w’. Similarly, m+(2) = my-(2) + 1 for z < %p -a’y and my+ (z) = my-(2) for
z > #‘p -a'y, where a4 is the deprived processor allocation for the job set. Figure 3(b) illustrates the changes

of my(z) and m;(z) in this case. Note that %p -a’y < w' from the proof of Lemma 2. For convenience, we

define ¢:(z) = (er;tl(z) z) — mq(z)m;(z). It is obvious that for z > w’, we have ¢+ (2) = ¢4-(2). For z < ',
we consider two cases. .
Case 1: for z < % -aly, we have ¢4+ (2) — ¢4-(2) = (ZZ{ =)+ z) — (me-(2) + 1) (m_(2) + 1) —

(S P) +me (Imi-(2) = —mi () <o.

Case 2: for t2-aly < 2 < w/, we have ¢y (2) —6- (2) = (X0 1) —my- (=) (- (2) + 1) = (S i)+
mp- ()mi_(2) = —my(2) <0. .

Thus, B(t7) = n [ ¢ (2)dz < 1 [ 6 (2)dz = B(t7).

- Running condition: Each of the m; active job sets gets P/m; processors according to EQUI. In the worst
case, the m{* deprived job sets have the most remaining deprived processor allocation, while the optimal uses all
P processors. Hence, in an infinitesimal interval At where no job set arrives or completes, each of the bottom
mj* horizontal stripes from m;(z) shrinks by %At, and the horizontal stripes from m} (z) shrinks by PAt
totally, as shown in Figure 3(c). The rate of change for the potential function can then be bounded by

d(b(t) 77 [e's) mf+Af(Z) mf(z)
— = A /o ; i | — muga(z)mia(z) — ; i| +m(z)my(2)]| dz
2(1+p) {( mi(md +1) dsP dsP 4
< — . At PAt ———— At
—  JdePAt ( 2 (1+ p)my o o (1+ p)my e
2(1+p) dsw? 2s
< 22RO i 8
< A ( s ) e g, (8)

where z; = mf‘/mt, and 0 < x; < 1. Since a job set is either satisfied or deprived, we have m? = (1 — z;)m;.

We can again verify that the running condition holds for all values of x; by substituting Inequality (8) into it.

O

The following theorem gives the set response time of EQUIcAGDEQ for arbitrary released job sets.

Theorem 2 Suppose that EQUIcAGDEQ schedules a collection J of m job sets on P processors of speed s,

where s = 2(%;&) + € for any € > 0. Then its set response time satisfies
4(14 p— pd) 2msL
H, <|(24+ ————= | Hf —(log, P+ 1),

where H (J) denotes the set response time of J under the optimal scheduler on unit-speed processors, § and p
denote A-GREEDY ’s utilization and responsiveness parameters, and L is the quantum length.

Proof.  As the set response time of EQUIcAGDEQ is given by H(J) = fooo mqdt, and the set response time
of the optimal is Hy(J) = fooo mjdt, integrating the running condition in Lemma 4 over time and applying
the boundary and arrival conditions, we have H(J) < 22 - H;(J) + 2 - tg(J), where tp(J) = [;° s mPdt
is the total satisfied processor time for J under EQUIcAGDEQ. From Lemma 2, the total satisfied processor
time for 7 is also given by t5(J) < 25 - I(J) + msL(log, P+ 1). The set response time of 7 scheduled by
EQUIcAGDEQ thus satisfies H(J) < 28 - Hf (J) + ﬁ U(J) + 22k (log, P+ 1). Since the total span [(7)

is a lower bound for the set response time of 7 on unit-speed processors, the theorem is directly implied. [
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4.4 Discussions

In the preceding two subsections, we have analyzed the set response time of the EQUIocAGDEQ algorithm for
both batched and arbitrary released job sets. As Theorem 1 shows, when all job sets are batch released,
EQUIcAGDEQ is O(1)-competitive, since both p and § can be considered as constants. In particular, when
0 = 0.5 and p approaches 1, the competitive ratio approaches the minimum value 16. This result improves
upon the O(22 —)-competitiveness of EQUICEQUI obtained in [19] for large values of n, where n denotes the
maximum number of jobs in a set. For arbitrary released job sets, Theorem 2 shows that EQUIcAGDEQ is O(1)-
speed O(1)-competitive. When ¢ ~ 0.586 and p approaches 1 in this case, the competitive ratio approaches
the minimum value 2 4 23.32/¢ with (6.83 + €)-speed processors, for any ¢ > 0. This result extends a similar
performance bound of the EQUIocA algorithm obtained in [20] from jobs with specific parallelism structure,
namely, a sequential phase followed by a fully-parallelizable phase, to jobs with any parallelism profile.

Note that, for jobs with arbitrary sizes, any non-clairvoyant algorithm has been shown to be w(1)-competitive
in the strong sense with respect to the set response time even when the job sets are batch released [19]. Hence,
the competitive ratios of EQUIcAGDEQ derived in this paper are actually achieved in the asymptotic sense.
Assuming that the jobs under consideration are sufficiently large, the optimal set response time will dominate
the additive factors shown in the inequalities of Theorems 1 and 2. As a result, the strong competitive ratios
will increase by at most an additive constant from the corresponding asymptotic ones. For instance, when job
sets are batch released and the optimal set response time is much larger than 2mL(log P+ 2), the performance

of EQUIcAGDEQ as shown in Theorem 1 then becomes Hy(J) < (W + 0(1)) Hi(J)=0(Q) -H{(J).
While both EQUIcAGDEQ and EQUIcEQUI use the EQUI algorithm at the job-set level to ensure fairness,
the performance improvement of EQUIcAGDEQ for sufficiently large jobs is essentially because the processors
are utilized more efficiently by the AGDEQ algorithm at the job level. On the other hand, EQUI lacks efficiency
by obliviously allocating processors to the jobs, which will inevitably incur a large waste of resources when
the jobs’ parallelism can vary with time. This shows the importance of both fairness among the job sets and
efficiency within each job set when scheduling a job set collection for the objective of set response time.

5 A Generalized Analysis Framework for EQuioXy

In this section, we extend the performance analysis of the EQUIo AGDEQ algorithm shown in the preceding section
and present a generalized analysis framework for the EQUIoXY family of algorithms. In particular, EQUIoXY
uses EQUI to allocate processors among the job sets and any feedback-driven algorithm XY to schedule the jobs
within each job set. The performance of EQUIoXY then relies on bounding the efficiency of the Xy algorithm.
We show the generality of this framework by applying it to two other choices of XYy with provable efficiency.

5.1 Generalized Analysis

It was shown in [20] that, for arbitrary released job sets, the EQUIocA family of algorithms is O(1)-speed
O(1)-competitive with respect to the set response time when all jobs have special parallelism structures, i.e., a
sequential phase followed by a fully-parallelizable phase. The result holds independent of the choice of algorithm
A as long as A distributes all processors allocated to a job set to its active jobs at all time, i.e., A never idles
its received processors. In contrast, our generalized analysis for the EQUIoXY algorithm family can be applied
to both batched and arbitrary released job sets, and moreover it allows the jobs to have arbitrary parallelism
profile. While EQUI ensures fairness of processor allocations among the job sets, the key to the generalized
analysis essentially relies on establishing the efficiency of the feedback-driven algorithm XY, which uses the
scheduler X to calculate the processor desire for each individual job and the allocator Y to distribute the
processors based on the desires of the jobs.

In the generalized analysis, the efficiency of XY is expressed by two conditions, which need to be satisfied
by the scheduler X and the allocator Y, respectively. First, for the scheduler X, we need to bound the total
processor allocation of any individual job scheduled by it in terms of the job’s work, and bound the overall
satisfied processor time of the job in terms of the job’s span. Specifically, for any job J;; scheduled by X on
processors of speed s, where s> 0, let a( fo (Jij,t)sdt denote the job’s total processor allocation and
let t( fo ‘ ) € JB(t)]dt denote its satisfied processor time. The following condition states the

erformance of scheduler X

Condition 1 For any job J;; scheduled by X on processors of speed s, where s > 0, assuming that the job never
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receives more processors than its desire, the execution of the job should satisfy

a(Jiz)
te(Jij)

a - w(Jij), 9)
B 1(Jij), (10)

<
<

where w(J;;) and l(J;;) denote the work and span of job Ji;, respectively.

The coefficients o and § measure the efficiency of the scheduler X, and they should be bounded as minimally
as possible in order to achieve the best competitive ratio. For job set J;, we say that it is satisfied at time ¢ if
all jobs in J; are satisfied. Otherwise, J; is said to be deprived if it contains at least one deprived job at time
t. In order for our analysis to hold, it is also required that the allocator Y satisfies the following condition.

Condition 2 At any time t, the allocator Y should be
1. Conservative: Y never allocates more processors to a job than what the job desires.

2. Non-idle: When a job set is deprived, Y never idles processors, that is, all the processors allocated to the
job set must be distributed to the active jobs in the set.

While Condition 2.1 is required to bound the total processor allocation of a job derived in Inequality (9),
Condition 2.2 is necessary to bound the squashed processor allocation to be shown in Theorem 3. Apparently,
the DEQ allocator satisfies both conditions.

For any scheduler X satisfying Condition 1 and any allocator Y satisfying Condition 2, we can follow the
analysis in Section 4 and show the performance of the EQUIoXY algorithm. The following theorem gives the
generalized results.

Theorem 3 Suppose that EQUIoXY schedules a collection J of job sets. If the scheduler X satisfies the per-
formance stated in Condition 1 for any individual job and the allocator Y satisfies Condition 2, then EQUIoXY
18

e 2(a+ B)-competitive for batched job sets;
o (2a+ €)-speed (2 4 2(2ac + ) /€)-competitive for arbitrary released job sets, where € > 0,

with respect to the set response time of the job set collection [J .

Proof sketch.  As in Section 4.1, we can define the squashed deprived processor allocation a4 (7 ) and the total
satisfied processor time t5 () for the entire job set collection 7. Then based on the derivations of Lemma 2 and
the two conditions stated for scheduler X and allocator Y above, they can be shown to satisfy a4 (7) < a-w(J)
and tp(J) < B-U1(J), where w(J) and I(7) denote the squashed work and the total span of the job set collection
J, respectively. The claim can then be proved by following the analysis in Sections 4.2 and 4.3. ]

As with the analysis of EQUIoAGDEQ, if the inequalities in Condition 1 contain any additive constant, the
competitive ratios of EQUIoXY stated in Theorem 3 will hold in the asymptotic sense, under the assumption
that the jobs under consideration are sufficiently large.

5.2 Application of the Framework

The preceding subsection outlines an analysis framework, which can be seen to encompass the results of the
EQUIoAGDEQ algorithm with o = (1 + p)/d and 8 = 2/(1 — §). We now demonstrate the generality of the
framework by applying it to two other choices of X with different desire calculation schemes and an alternative
allocator Y. First, observe that the analysis framework can be applied to any online algorithm EQUIoXY, where
the scheduler X does not necessarily need to be non-clairvoyant when calculating the processor desires. One
particular algorithm (IGCP) we present in this subsection is in fact IP-clairvoyant [27], that is, the algorithm
knows the instantaneous parallelism (IP) of the job at any time but not the job’s future parallelism and remaining
work. Not surprisingly, such information does help the algorithm achieve better efficiency and hence stronger
performance bounds.
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Table 1: Performance of EQUIcAGDEQ, EQUIcACDEQ and EQuIioclGCP for both batched job sets and arbitrary
released job sets, obtained using the generalized analysis framework.

« 153 Batched job sets Arbitrary released job sets
EQUIcAGDEQ 1—}'9 1%6 m%ftg’ﬁ)—comp. (L}rﬂ) + e)—speed (2 + %)—comp.
EQUICACDEQ | ¢+ 1 | c+1 4(¢ 4+ 1)-comp. (2(c+ 1) + €)-speed (2 + @)—comp.
Equiolcep 1 1 4-comp. (2 + €)-speed (2 + 6/¢€)-comp.

EqQuicAcbpEQ Algorithm

As with AGDEQ, the ACDEQ algorithm also uses the DEQ allocator to distribute processors among the jobs
in a job set, but it uses a more stable desire calculation strategy, namely, the A-CONTROL scheduler [28, 25],
to calculate the processor desires. Specifically, A-CONTROL estimates the average parallelism of a job in each
scheduling quantum and then directly sets the processor desire of the job in the next quantum to be the current
average parallelism. Such strategy makes the processor desire more representative of the job’s immediate
average processor requirement. Moreover, its feedback over time has been shown to possess desirable transient
and steady-state behaviors through formal control-theoretic arguments [25].

To apply the generalized analysis to EQUIoc ACDEQ, the results in [25] show that the total processor allocation
a(J;;) and the satisfied processor time tg(J;;) for any job J;; scheduled by A-CONTROL can be bounded in terms
of the transition factor c of the job, and they are given by a(J;;) < (c+1) - w(Ji;) and tp(Ji;) < (¢ +1)-1(Ji5).
The transition factor captures the job’s maximum parallelism change between any two consecutive quanta, and
to a certain extent, it reflects the degree of difficulty to schedule the job in a non-clairvoyant manner. For jobs
with smooth parallelism variations, ¢ can generally be considered as a constant.

Equiclccr Algorithm

Unlike the non-clairvoyant algorithms AGDEQ and ACDEQ, the IcCP algorithm is IP-clairvoyant, which means
that it is aware of the instantaneous parallelism of the job at any time. In many parallel systems, instantaneous
parallelism can be obtained by simply counting the number of available tasks in the queue or the number of
ready threads in the pool, which is information practically accessible by the scheduler. In this case, Iccp
uses the I-GREEDY scheduler [12] to directly report the instantaneous parallelism of a job at any time as its
processor desire, and this has been shown to provide the strong result of a = 8 = 1, that is, the total processor
allocation a(J;;) and the satisfied processor time tg(J;;) for job J;; can be bounded as a(J;;) < w(J;;) and
te(Jiy) < 1(Ji5) [12].

Iccp then applies the Cp (Capped Proportional) allocator to distribute the a(J;,t) processors received
by the job set [7; at any time t to its active jobs proportionally based on their desires, or the instantaneous
parallelism in this case. However, when all jobs in the set can be satisfied, CP ensures that the allocations are
capped at the corresponding desires of the jobs. The following gives the detailed allocation policy:

d(Jij, t) .
a(Jij,t) = S e dmn T t) i3 g A t) > a(J 1),
POE 5 o A t) < alJiD),

where a(J;;,t) and d(J;;,t) denote the processor allocation and processor desire of job J;; at time ¢, respectively.
Apparently, Cp also satisfies both conditions stated in Condition 2. What distinguishes it from DEQ is that all
jobs will be deprived if their total desire is more than the number of available processors, whereas in DEQ some
jobs with small desire may still be satisfied.

Table 1 summarizes the performance of the three algorithms shown in this paper using the generalized
analysis framework. Note that as both allocators DEQ and CP satisfy Condition 2, the three schedulers (A-
GREEDY, A-CoONTROL and I-GREEDY) can in fact be coupled with any of the two allocators to achieve essentially
the same performance as stated in the table.

6 Multi-level Hierarchical Scheduling and a Fair and Efficient Solu-
tion

In this section, we extend the two-level scheduling model to a multi-level hierarchical scheduling problem. We
propose a fair and efficient solution for allocating resources in this hierarchical model, and show that it achieves
the same performance bounds as in the two-level case.
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Figure 4: (a) An example of the multi-level hierarchical scheduling problem with five job groups. (b) The
reduced two-level scheduling instance using the FAIROEFFICIENT solution.

6.1 Multi-level Hierarchical Scheduling

In the multi-level hierarchical scheduling model, we have a collection G = {Gy,Go, - ,G,,} of m job groups,
where each group G; = {Ji1, Jiz, - , Jin, } contains n; jobs. Unlike the two-level model with simple flat struc-
tures, the job groups here form the leaf nodes of an arbitrary tree structure 7y. A total number P of processors
need to be distributed from the root of the tree to the job groups by going through all the internal nodes of Tj.
Similarly, the jobs within each group G; are also given as the leaf nodes of an arbitrary tree structure 7;, and
the processors allocated to G; need to be distributed to the jobs through the internal nodes of T;. Figure 4(a)
shows an example of such a multi-level hierarchy, where five job groups are organized as a tree with height 3
and the groups have their own tree hierarchies with possibly different heights. The objective is to minimize the
total response time of all job groups, or the group response time H(G) = > " (c; — r;), where r; denotes the
release time of group G; and ¢; denotes its completion time. Again, we assume that all jobs in a job group are
released at the same time and a group is considered completed when all jobs in the group are completed.
Compared to the two-level scheduling model, this multi-level model places arbitrary tree structures between
the source of the processors and the job groups as well as within each job group. Such an extension makes the
hierarchical scheduling model applicable to an even wider range of resource management problems. Furthermore,
the resources in these problems need not be limited to processor or computing resources, but can also refer to
financial, inventory, or production resources, which need to be deployed through an organizational hierarchy
to several groups or divisions, each one of which may in turn have its own internal hierarchy to distribute the
resources. To minimize the makespan of all jobs in this hierarchical model, an O(1)-competitive algorithm was
proposed in [5] based on a feedback-driven adaptive policy. In the next subsection, we will present a both fair
and efficient solution for the more general objective of group response time by extending our previous results.

6.2 The FAIRocEFFICIENT Solution

Our solution for the multi-level hierarchical scheduling model consists of two algorithms, namely, FAIR and
EFFICIENT, which are responsible for guaranteeing the fairness among the job groups and the efficiency within
each job group, respectively. We call the composite solution FAIROEFFICIENT.

Fair Algorithm

The FAIR algorithm distributes the P processors to all active job groups at any time ¢, and as with EQui, it
gives each active job group an equal share, i.e., P/m; processors, where m; denotes the number of active job
groups at time ¢. To achieve this in the presence of a tree hierarchy, FAIR first aggregates the number of active
job groups through all the internal nodes of Ty up the tree and then distributes the processors proportionally
down the tree based on the active group count in each subtree.

Specifically, any active job group G, at time t reports a desire of 1 to its parent node, i.e., d(G;,t) = 1, and
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the desire d(v,t) of an internal node v € T of the tree at time ¢ is calculated by

d(v,t) = Y d(u,t), (11)

ueC,

where C, denotes the set of immediate children of node v. Apparently, d(v,t) represents the number of active
job groups under node v at time t. After node v receives its processor allocation a(v,t) from its parent, the
share to be passed down to any of its child w € C, is then based proportionally on the number of active groups
in w, i.e.,

d(w, )
ZueCU d(ua t)

According to the above proportional allocation policy, it is straightforward to see by induction that the

a(w,t) = ~a(v,t). (12)

number of processors allocated to each node v € T} is given by a(v,t) = P - %f). Hence, each active job group
G; (or leaf node of Tp) with d(G;,t) = 1 will get exactly a(G;,t) = P/m; processors, making FAIR equivalent to
EQUi in terms of the processor allocation among the active job groups. Similarly to EQUI, FAIR only reallocates
the processors whenever a new job group enters the system or an existing job group completes and leaves the
system.

ErFiciENT Algorithm

The EFFICIENT algorithm is responsible for distributing the a(G;,t) processors received by any active job group
G; among its active jobs. To interact directly with the jobs in G;, EFFICIENT can use any auxiliary scheduler
X with provable efficiency to calculate the jobs’ processor desires. As stated in Condition 1, the efficiency of
X is then established by Inequalities (9) and (10) in terms of scheduling each individual job. To distribute the
processors to the jobs, EFFICIENT first aggregates the jobs’ processor desires computed by X up the tree T;
through its internal nodes according to Eq. (11). Then, any allocator Y that satisfies Condition 2, such as DEQ
or CpP, can be used to allocate the processors at each internal node of the tree according to the desires of its
children. Under such a policy, any job (or node) will be guaranteed not to receive more processors than what it
desires according to the conservative property of Condition 2. In addition, if any job (or node) is deprived, then
the parent node must have distributed all of its processors according to the non-idle property of Condition 2.
This implies that the parent and all the ancestors of the job must also be deprived, and hence all the a(G;,t)
processors received by the job group must be distributed to the active jobs, i.e., none of the processors is left
idle.

Therefore, our solution FAIROEFFICIENT with a probably-efficient scheduler X and a conservative and non-
idle allocator Y effectively reduces the multi-level hierarchical scheduling problem to the simple two-level
scheduling problem. The solution for the two-level problem is an EQUIoXY’ algorithm, where the allocator
Y’ also satisfies both properties given in Condition 2 like Y does.® Figure 4(b) shows the reduced instance for
the example shown in Figure 4(a), where the scheduling hierarchy is flattened by the desire aggregation and
processor allocation schemes of the FAIROEFFICIENT solution.

7 Empirical Evaluations

In this section, we conduct simulations to empirically evaluate the performance of three non-clairvoyant algo-
rithms we described in this paper for the two-level scheduling model, and they are EQUIcAGDEQ, EQUIcEQUI
and EQUIocACDEQ. The objective is to verify our theoretical analysis, and to show that feedback-driven algo-
rithms indeed achieve superior set response time and have better system efficiency.

7.1 Simulation Setup

We simulate a system with 64 processors, and the workload is generated based on a malleable job model [4],
which creates synthetic parallel jobs with various internal parallelism structures. (See [4] for more details on
the workload generation.) Taking a generated job sequence, we group consecutively released jobs together to
form job sets. Both number of job sets and number of jobs in a job set are varied from 5 to 100 at an increment
of 5 each time, so the total number of jobs in the system ranges from 25 to 10000. To make sure that all
jobs in a job set are batch released, we adjust the release time of each job that belongs to a job set to when
the first job of the set is released. Following the empirical advice in [1, 11], the utilization and responsiveness

3However, Y’ may behave differently from Y in terms of the number of processors allocated to each active job for the two-level
scheduling problem.
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Figure 5: (a) Improvement of set response time by EQUIcAGDEQ and EQUIcACDEQ over EQUIcEQuI; (b)
Normalized processor utilization of EQUIcAGDEQ and EQUIocACDEQ relative to EQUIoEQUI.

parameters of the A-GREEDY scheduler are set to be § = 0.8 and p = 2, respectively. The overhead incurred in
the reallocation of the processors is ignored in the simulation.

7.2 Simulation Results

Figure 5(a) shows the improvements of the two feedback-driven algorithms over EQUIoEQUI in terms of the set
response time. First, we observe that when the number of job sets is fixed, the relative set response time is
closely related to the number of jobs within each set. In particular, EQUIocAGDEQ and EQUIoACDEQ outperform
EQUIocEQUI when there is a moderate to large number of jobs in each set, which is due to the better efficiency
of the feedback-driven algorithms. Only when each job set contains a small number of jobs, the performance of
EQUI becomes better, since the load in each job set is light in this case and nearly all jobs could be easily satisfied
even by the oblivious strategy of EQUI at the job level. We can see that the advantage of the feedback-driven
algorithms is more obvious when the overall load of the system (number of job sets) increases. The reason
is because as each job set receives fewer processors, it is more important to be able to efficiently allocate the
processors at the job level, especially when the load within each job set also increases. The results show that
the peak performance improvements range from 10-30% compared to EQUIocEQUI, depending on the load in our
simulation. In addition, the performance of EQUIocACDEQ is slightly better than that of EQUIocAGDEQ due to
the more stable desire calculation strategy of the A-CONTROL scheduler [25].

Figure 5(b) shows the normalized processor utilizations of the two feedback-driven algorithms, which are
always better than that of EQUIcEQUI under all system loads. When there are very few jobs in each set,
EqQuiocEQurt has particularly bad utilization, since it is blind to the jobs’ resource requirements and thus wastes
a lot of processor cycles. In fact, Figure 5(a) shows that EQUIcEQUI achieves better set response time in this
case at the cost of poor processor utilization. With increases in the system load, the advantage of the feedback-
driven algorithms becomes smaller, as more processors are effectively allocated by EQUIocEQUI when more jobs
are present in the system. Even in this case, the utilization advantage is still around 10-20% in our simulation.
The results confirm that the feedback-driven algorithms, which take advantage of the parallelism correlations
of the jobs, indeed achieve better efficiency than EQUIocEQUI in terms of processor utilizations.

8 Conclusion

In this paper, we have studied a two-level scheduling model to minimize the response time for multiple sets of
parallel jobs on multiprocessor systems. We proposed online adaptive scheduling algorithms that achieve fairness
and efficiency at the job-set level and the job level, respectively. Both theoretical analysis and simulation results
demonstrate that our algorithms provide improved performance as compared to an existing scheduler that
exhibits only fairness but not efficiency. Moreover, we provided a generalized analysis framework for a family
of scheduling algorithms with provable efficiency and desirable allocation properties. Finally, we considered
a multi-level hierarchical scheduling problem and proposed a both fair and efficient solution that effectively
reduces it to the two-level scheduling model.
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